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AN ORDINANCE OF T 
MANCK DEFININt

ORDINANCE NO. 17«B THEOIT-- "  - - 
* ' " 

CITY JTMPl

by which the C!SM ahall be paid. llution (  (  'Or resolution M-C7 or am*ndnt*nU to «tth«r or In both or 
of fifty pay '.ranges, with tftree pay In eattfUct with this ordinance or action taken under It is herejy re-

nge la th* applicable achedu 
Th* .aViiary Schedule eojut 

steps within each range, 
intermediate rate and * i

<b> Full-time Basis « .,._.  ...._ ...
The monthly rates of pay prescribed herein are baaed   ._.. 

time employment at normal worming hours for the respective elasaei 
of poMtlons as Indicated In the Occupational List ot Claues; provided, 
ttowever, that the salu-les of supervisory positions assigned to draft* 
M and above are fixed according to the reepoualbinues to be fulfilled

hours of work per week and 
work schedules, unless part-

. Th« City Council of th* dty ef Tomrace doea hereby ordain aa

Publk NoUce •—— L
i* paid. I In

PnbJJcNottc* PUSS-HIRALO

and are not baaed en a fixed number of 
snail not be adjusted with irartatMM In  ^jjptsap 'v&isssnjRser^

OH I. DEFINITION AND ADOPTION OF THE OLASSIFICA 
Tn}N Pi, AN* -  

_._ 
Mad la accordance with paragraph d> («

te) Adeetlon af.tha Ularyand Wa*a 4ehe*u
trie aalary and wage eghMutes with monthly

premium Cor housing: are hereby adopted for al
All poeltions In the ... ... _ _..
I (d) betow. ahall be giouvad Into~~r , ».v.r v ..wu ,,, u^vvivw .

and each class shall Include those jpofltiona sufficiently similar
ct to their dutmi an* responslWllfle. a that sdrdUr raqnire-~ responsibilities ap that alml 

 B. Knowledge. skiH. and the same rates 
e thereto.

  _ . . Class ipecltVwtlnns, whlcn state the mal 
of the ctaes. give examples of typical 

of the claas. and

together with the 
location records Identifying eaoi 

propriat* cUa*. shall conitTtnte th 
In itsadopted In its entirety. The occupational II 

mended by ne Civil Service Commiraton s
OCCUPATIONAL LIST OF CLASS THUDS

10 Intermediate Clerk 
16 Senior Oerk 

S Junior Typist Clerk
Intermediate Typist Clerk
Senior
Prlncl
Junior
Intermediate
Secretary
Senior Secretary
Administrative Secretary
Minute Secretary 

ty City Clerk

J?Wty <l Teurejr 
Account CoHeotor

(I) Nloht Shin FrarMumai Ail personnel, except Police and

A. Allaoetlon ef persons to clsss, ratification.
All IndlvIdUHs who during- the period from t., ...... . ..... . %

to «nd Including th* date of this ordinance occupied positions «nd 
performed dUUaa consistent with the classification plan herein adopt­ 
ed and were Identified In aald position pursuant to the T. L. Jacobs 
.(Study are hereby granted fttU civil service standing la. saM positions 
rttiwsBtive- to January 3, 1MI. Any classification, reorganisation, pro­ 
motion, allocation of paraona (o class, or other action of* any kind done 
to facilitate or in furtherance- of the placement* of aald persons In Mid 
potstfona is hereby ratified to the full extent that City Council may
-ot or ooutd have acted If mla ordinance were passed en January 1. 

M*. Any provlalon of'law contrary U this section Is hereby repealed
 nu^cwre of any other provlalon of law Or sections of ">'*  <'"«~-- 

repeal ot oonfUotlng provisions of law shall bi 
rjr.3T,iM«. unlsaa. aome provision of state'or fed*

rotice City Charter ftrbtds sooh retroactive application: In whloh ea««
Mid conflicting law shall be repealed to the extent that It does not
oot/llct with said law or charter provision.

Pay. . ' . , , NOTICE OF TRUSTEE'S BALE 
, wWMlV finds and determines aa follows. -,.. .. T.O. no, <4/b*e 
notwithstanding any other law or provision' of this ordl- Qa Wtdntria*. May A. 1M7 at 
person allocated, appointed, napmtnted. or rec.aasl.U4 3,00 p.m. T1TL*. LN'UU' 
the classification .plan .of the J.. L. Jacobs Company or TRu5r COW

ahall b« conclusively presumed to 
fulfill substantially ill of the, duties 

*s set form, lo.aali plan, afipanyw
ikted~. reappalnted, or reclasslfled pursuant to _. 
Jon thereSfshall be conclusively deemed qualltU. 

m front and after thla aaalfnment to th* duties of

npioy*** so allocated, appointed, reappolnted, or reclass- 
led herein, and no- other*, to the extent Mat they have 

_ _>ualy payM fer assuming aald duUea and responsibilities 
itltled to move-up pay for said duties from and after Jan- 

at a rang* equal to that which they would have received 
, been paid fer assuming such duties and responsibilities 
assignment to auch duties and responsibilities.

case where an appointment pursuant to the claml-

Publje Notice PubUc Notk»

fornlt. do hK-ehy certify that the foregoing 01 
and approved ai a regular meeting of tin Cl 
18th day of April, 1M7, and adopted and pass.. _. _ ..__-. .... 

' ' ~ ~ T held on the 2nd Any of May. IM7. by the followingif said Council held on Ui 
call vote:

AYBK: COUMCILMBN. 
and Isen.

. r<Hnam:e wa* Introduced 
w City Council held on the 
passed at a regular me-,in*

Beasley, Miller, Olson. Sclarrotta. Vloo

NOBS. COUNCILMAN: None. 
ABSENT: COUNClLi.aM: Ly

APPROVED AS TO FORMSTANLEY B. HJCME" --  -- 
By /s/ Richard L. "

s May u°ljieVP!

lYBR. CMty Attorney 
:erbooker 
;erbocker 
ty Attorney

, , 
. l.NBtHANCW AND

. duly sp- 
iindw and pursuant 

ust dated November 
«K«uted by CASTLE

Isors of §«ld county adopted Jan­ 
uary 33. 1011 snd recorded In Road 
Book 13 pace 20i of Records of 
raid Board Included within a strip 
of land 30.00 feet wide, lylnc 15 
feet northerly and 5 feet southerly ,

om the followlnr described line.
Beginning at Uie southea»terty 

corner of said Int 1. thenee ' '
riOMIM, INC.. a corporation, and •*•**, the southerly line of said lot 
recorded November 15. )W6. In book \. ""d "  waaterly prolongation to 
T4e*3, page 81s. of Official Records thotentor line of said vacated alley, 
in th* oflto* of th* County Record- The side lines of aald 30.00 toot 
«r of Los Angelas County, Oalifor- wja> ""Tip of land shall be protons;, 
nla. WILL SJJU, AT PUBLIC AUC-

cawheaappoto.pus 
*! herein  bouldTbe 'or any reason 
Hlejtal. abr fanptoyee prevloaaly e 
, who could nave bean granted, te 

y under any p«ivtou» law «r cou 
Hghts to aueh nHve-up pay under s 
that Aa onuUThav* received aueh bay 
the CUy Manager approved It, If ra

ihortened so as to terminate..JN'TO mGaxfr BIDDKR FOR r"t«rl * '" the «»«teriy nn« of MM
CASH (payable at Ume of eale In »t 1 and Its souOwrly prolongation / 
lawful money of the United Steles)  "«. to .. terminate westerly In the 
at the WiUhlrc Boulevard entrance c«St«* »".« «'.»»'<> vacated.alley. 

National Title Office of Title
iSTheff by Vconrt insurance and Tr^. Company.; to- $*&3£S?n£3S?*£. SosST. eompansMed pur-.

auant to Mid plan, who could nave bean granted, temporary move-up 
law «r council poHoyThal! ba tranted full 

f policy to the extent 
plied for aueh pay and     _ 

ratification of the CHy Manager la property

,
cated at JMO Wllshlra Boulevard. 

f Los Angeles. Callfor'  '" '     
jg policy to the extent 

tt^Wli,**.,: approved it. If ratlfl.i-"' *#* «*.* *. W«?

l^^'V^y^MhT^eianr*' 
approved It prior to January 3, UM. , 
 «CT»O^VI^ SAyir^^LAUSE.^^ ^ ^ ^
ordlnano* ahaU be neld,. for any .reason, to be Inoperative.

.... of this

m^ffldTthrv.lldrty'rf to" r«manlnrporu«» «, thi.-*3lna,K«"ihall 
not be affected thereby. It being the Intention of the CUy CouncH Ir 
»2oo8n« this ordinsBce that- no portion thereof or provision herein
**«* Flf1***» nm tlLJiJa^-lTsifrivsl iftef *~ ~"   *     * * *- I  «laJ«s>« «.« A««.

U wouM Yare aeveraUy,thai . 
talned ... 
MCTION 

This

Accountant
Service SunervUar

. harinc Supervise* 
Auia tent Finance Director 
Finance Director 

 ral Admin latratlve Serlee 
Penornet Nune 
Administrative SpecUUat

Manager

jistratlve Assistant
dmlnlatratlve Assistant 

_ _amt City Manager 
Legal T«erlee __ 
23 Legal Secretary 
1» t***1 Stenographer
M 8enlVl>eputy%ty Attorney
47 City Attorney
Office IMaohlne Operation Sariee
11 Switehboara Operator

Duplicating Bqulpment Operator 
Senior Duplloating equipment Operator

of the Invalidity of any 
incll does hereby declare 

~ " irovlamu con-

imber
move-up" pay," authority Is granted Torraaee. lh'~eafd~ Coiiiit>-"and"8teVe  ravW*''. "•—••?••• . 'j ^""T 
it that Uie City Manger could have described « \h« ternw of onld Deed ot Trust., 

have described at
Parcel 1: Lot 1 In block 5 of Wal- 
la In the city of Torrsnce,
(/f Los Angeles, rtate'of Callfor 

- , as per map recorded rn book 
17 paces 55 and 5t of miscellaneousiUnnrJV In" th«~n?ftu of " the'enuntv default In the obligations secured 
rec^r'?f^drfcSnt, t!S!dC uiSe"'.r«by.. hereUfore^xecuted and
portions of the vacated alley ad- 
oinlnr aald lot oa the1 west and ol 
JMn Btrset as «»ld allejr and street

.nuary ?.
Retroactive Increases anal! 1* applicable to all employees on the City 
payroll aa of ApHI 5, ItM. an3 date back to January 2. UM. or the 
Smpfoyee's employment «f»i_ljh.l̂ ?JL4.a ** mor* ncmi' 
 ECTION X. IIIOHT* OF  ' JOTiSTANTS.OF .

Oty Manager or an employee group hu filed 
before March 9». 19M. clasMflcVtlon and allocation la

f""ihi«V-a;nrI »r ~M MMttv the undersigned to sell nald prop-
asWWSSI, S, «»^g 35&tt5SU?KlS*£ 

1 ji«a<vlb«i <mdertlgned caused Mid notice of a, aescriDea v«.-». .«^ *« ^.i  M«. »- K. —*-**

Ire personnel, who are aaaigned to night shifts shall be paid at 
me full step (5%) In the aalary schedule ever and above Ae rate

-       5l - make 
thereto to the City Con......

,.__I?th.p^»t tefr.

nonnaliir 'received*' during" such aaaJcnment A~ night shift ahall be 
deflnnt aa a aMft In wfflch one-Salf or more of the shift la sohed
_. ../work after 4:00 p.m. or before S:00 a.m.

(S)   olloaman Aaalgnad aa M<»tor«ycla Fatrol Offlcarai Police­ 
man assigned to Motorcycle Patrol Duty oa a regular basis, for one 
month's duration or longer, shall be paid at two full steps (10%) 
ovsr and above tha rate normally received during such- assignment

(t) Oampanaatlan of Temporary, Mrt.tim, Md feaaanal Km- 
ployeest Temporary, part-time, or aeasooal ampioy«aa occupying 
cralslfled positions ahall ba employed Initially !-» - 
equivalent to the entrance rate Si the rang* tor the clasa In whioh 
amployad. All employees working leas than tha full work year mar i' 
be advanced in pay. baaed -upon aattafactory serrloe. In th« aame * 
manner aa ether employees, except that only actual houra of work 
ahall be conaldejrad_ in computation ' ' ' 'of service requirements for
such advancement." When ttie nearly equivalent "of"required" periods 

srvlce haa been attained, advancement to UM " -r*^ 
be effected In aococdanoe with Section III

Keypunch Operator
17 Tabulating Bquipment Operat 

Data Processing Supervisor
tor

Engineering Serlea

INSPBCTION AND 
(40 Hours/week)

103 31 Engineering AM*
1104 37 Senior Engineering Aide
111 TO Civil B^HinMriijufDraftemAn

"" ructural Plans Examiner
81.
3114au»
3129
3138
3131
3133
3133
3134 
313»
3300
3301 
3311 
3313 
3313 
3814 
331» 
3500

** Pretenant^ pro- «
ake appropriate recommendations with reference J«W 
CpuneltT ... .. _. ._._. ,. ._ _. ^. H1.".. with the recommendation of the 

shall refer the matter to the Civil

eortad I
STa*who5 aTfollowT-""' ">~Il"~ broaeh and of elecMon to be raeord- 

"jMg7nhniP<g".re.Ti-north.»rteriy ^|" *>**»*'• PW «». ef ^d 
corner of said lot 1. th«nc* south- Official Records 
erly alntw the easterly Ime of aaK 

1 to the southeasterly corner y 
lot 1. th«nce westerly \lon| 

southerly line of Kild lot 1 am 
westerly prolongation

center line of "aid vacated all . 
thence northerly along the center 

' le of said vsc-ited ;" ' " 
-.rthorly prplone*t!on

irtembe^rtii~v>llT'*eontinuV~to~e^alry~~M^ion3" equivalent thence easterly tlong cMd last men

...   . for a hearing and recommendation. 
City Council ahall apprev*, disapprove, or modify the rec 

one of the -Civil Service Commission, 
teg the consideration of contested classifications and ailo-

cations, the irteumoems win eonunur 
to Ae noeltions they held prior to the preaen 

be rei
it resolution.

5." K3SSS* ^emploVaa.".h»jJ not W^requlred to take exarnina- 
Uons In order to receive redasalfloatioa or raallocatlon under this sec­ 
tion.
MCTION XI.Aay prorWon of tha Torrance City Code, or appendJBes thereto 
InconalsteM herewith, to the extent of aueh Inconsistencies and ao 
farther, are hereby repealed.

Trmfne Engineer Aaaodato 
Civil Engineering AMtstant 
Senior Civil Engineering Assistant 
Civil Engineering Associate 
Aasintent City Engineer 
Public Works Director

Refuse Truck Operator 
Power Mowar Operator 
Light Xquipment Operator 
Heavy ISaulpment Operator 
Construction Equipment Operatov

Labor and Trades Supervision 
Series

Tree Foreman 
Equipment Foreman 
Bulldtnf Maintenance Supervisor 
Water Service Foreman 
Traffic and LtgtiUag Foreman 
Park Maintenance Foreman 
Bus' Superintendent > 
Parks Superintendent 
~qulpment Superintendent 

oreman

Senior Welder
neetriclan'* Helper 

M fiectriclan 
SO Biectrician Leadman

34 Utifii^ Malntenaneeman
37 Senior Utility Maatenanceman
Unskilled and aeml-Skllled Laber

Series 
13a

TWmmar 
Tree Topper 
Tree Sprayer 
Tree Trimmer Leadmaa
Senior P»"t* JKSntensnctman 
Park Maintenance Lwdmsn 
Park Construction Leadmaa 
Custodian 
feavtor Custodian 
Custodial Supervisor 
Water ierviceinaii 

Servic

may be effected In aocotdance with Section III («)T the acoumu- 
lation of service toward advancement within a range ahall con­ 
tinue urdese Interrupted by a period of absence from the City 
set vice for more than ono year.

(4) Minute* ef Proceedings; Extra Compenastle _.,.., . 
who are aaaigned to take minute* at evening meetings of tfie City 
Council, Boards or CommUsions ahall be paid at the rate of 18.00 
p*r ,'lRur^p[2l!d*a ,th*t ^no  «* Payment ahall be leu ttxan MO.OO.

(8) CempenMtlon fer gupervlaers: All supervisors shall ba 
paid at a higher rate than any of their subordinates. In the event 
mat, because of differences in length of service, a supervisor Is 
paid at a rate of pay equal to or lower than one or more of hill 
duly assigned subordinates, the supervisor's rate ahall be advanced 
to a step in his salary range which will provide him with a rate 
of pay of one increroenF75% > blrher thmt any subordinate re- 
gardleM of the supervisor's length of service. 

dBCTION HI. ADMINISTRATION OF THE COMPENSATION PLAN.
(a) Entrance Pay Rates.

(1) Starting Rate on Initial Employment: Original appointment 
to any position shall normally be made at the entrance rate and 
advancement from the entrance rate to the maximum rate within 
a pay range ahall be by successive stops. Upon recommendation 
of the Personnel Director, and approval by the City Manager, 
initial compensation may be at a rate higher than the minimum 
rate it the rang* for the claw when the needs of the service make 
such action neceaaary; provided that any such exc*pU6n 1* based 
on th* outstanding and unuaual character of the employee's ex- 
perieMM and ability over and above the qualification requirements 
specified for til* oUss. or Is required by a temporary sbortseTe of 

. applicants for th* clau of positions involved: and further pro­ 
vided that, in the latter case, all currant employe**, in the CUM 
of positions involved who are receiving tea* *nan th* new Taitia 
compensation rate ahaM have their rate* of pay adjusted to aueh 
rate.

(J) Sterling Rate en Return frem Military Service: Any em­ 
ployee who iMvea or haa left the City Service to enter th* active 
service of the Armed Forces of the United State*, and who sub­ 
sequently U reinstated to a position previously held by him. shall 
be entitled to receive the rate of compensation at the step to 
which he would have been entitled had his service with the City 
 not been Interrupted by auch federal aenrtce.

(3) Sterling Rate In New Position: Whenever an employee 
la aangned to duty In a position not previously held by him and 
auch change is not in the nature of a promotion, he ahall receive 
the entrance rate In the range established for auch poatUon or 
Buch other rate wltWn the .applicable range a* he may b* entitled 
to by reason of crediting him In his new position wife Men prtor 
aervfoe that 1s found to meat the following conditions: th. char­ 
acter and nature of the duties of the position to which he waa 
aaaigned are slmUsr to those of the new position: and th* service 
in the former position provided experience valuable to the perform­ 
ance of the duties of the new position.
(b) Rate of Pay on Promotion.
Whenever an employee la promoted, he shall receive the entrance 

rate for the new position or the lowest rate in the range that provide* 
an Increase of one full step (5%). whichever Is the higher. Advance­ 
ment to the maximum rate, subsequent to promotion shall be on the 
same basis aa described In (c) below.

(c) Salary Advancement Within Range. I
Salary advancements within the range shall be on an annual basis.

AnnlverMry dates for salary advancements rtull be at the beginning
of th.a pay period following completion of the first and aecono! years
of service.

(d) Requirements a* to Continuity of Service. 
Service requirements for advancement within compensation range*, 

and for other purposes aa specified In this resolution, shall have the 
ImpHeation of continuous service, meaning employment in the City 
service without break or interruption*. Leaves of absence wltheut pay 
of leu than eleven days and leaves with pay shall net interrupt con- 
tinuoua service nor b* deducted therefrom. Absences on leave without 
pay In exceea of ten days, except for extended service with the Armed 
Forcea of the United States, shall b* deducted In computing total 
service but ahaM not serve to interrupt continuous service. All absences 
without leave In excess of three work day* in *ay calendar month 
shall be deducted from and shall Interrupt contlnuHy ef aarriea. 

(f) Salary Adjustment on Demotion.  
<!> in the event of reclasslfication, or raaXoeatton of a posi­ 

tion to a etaaa of a lower grade, the employee, concerned ahall 
continue to be paid at Ma former rate and be eligible for aalary 
advance to higher rates, if any, m the tower rang*. '

(3) Reclaaalfloaticn of a position to another claas ef the aam* 
grade shall not affect the aalary being received by th* employee 
concerned.

(S) If an employee accept* a demotion voluntarily, hi* notary 
ahaM be at his former rate or at.the maximum rate ef the lower 
range, whichever is the lower.

(4) If an employee Is demoted for cause, he ahall receive the 
appropriate rate In the lower salary range aa determined by the

mCTXOK> IV. INITIAL ADJUSTMENTS TO THE SALARY

Upon the effective date of this Ordinance, the aalary rate of each 
employe* abatl be adjusted to that rate In the prescribed range for 
SB iposttlondetormlned on the basis of his length of service In th* 
position and th* minimum period* of.service for advancement In the 
r^nge prSacribed in Section HI (e): provided **t. If .uch rat* I* 
tower ban th* employee's present rate, he ahall retain Ms present 
rate plus 3-Jt* unless It I* a rate not contained in the new ranre 
m wmoh ca*e his rate shaft be adjusted to that range mmediately 
above hi* present rate, If any within the range. All employees shall 
receive at least 3-H% above their rate prior to the adoption of thu

In any caa* where the preset rate of _an employee to at or sboye

ThU^oPHnanc* ahall take effect thirty day. afterthe date of * 
adoption and prior to the expiration of fifteen days from the passage 

reof shall be published at least once In the Torrano* Prass-HvrmId 
JJmlweslUy^wwKr <3 general circulation, published and drcu-

T££Sgft~l sOTrc^J'^. »* ».y of, April, IffT. 
AdopteTand p«^ tti. 3nd dajr o^ May.^

.Mayor

tloned- center line to the northerly 
prolongation of the easterly line o

. 
Bald sola will be made, but with-

tha

*ald Dc«d of Trust. 
The benellclary under said Deed 

of Trust, by reason of a breach or

, 
delivered to the undersigned a writ­

, 
r.f breach and of election to cause

Dote:

MM4X

.
Mnv 1. 1K7.
TITLE INSURANCE AND 
TRUST COMPANT 
as F«id Trustee. 
By /"/ JOHN H. MTEM 
Assistant Secretary

P  May 7. 14 and 31 19«T.

PH 4TO 
NOTICE TO BIDDERS

Schedule M7-» 
NOTICE IS HEREBY QIVVN thatprolongation of the easterly line o nones IB HBKEBT uivaw tnat 

Mid lot 1. th«ncc routhcrly along sealed bids will be received In the 
'- - - ' ~ '   office of the City Clerk. 1081 Tor- 

ranee Boulevard. Torrance. Califor­ 
nia until 1:10 pjn.. Monday. May 
39. 1M7. for approximately tan (10) 
tens reflective glass spheres (beads) 
for pavement marking far the Jtaal

said last mentioned northerly pro­ 
longation to the point of beginning.

RESERVING therefrom aa ease­ 
ment for Ingrvea. egrena and Inci­ 
dental purpoo*« over that portion 
of. percol 1 heremabove described 
Included within the Mnea ef Parcel 
1-A hereinafter described^

Parcel 1-A: An> euement for In
greaa. egreM

n> euement o 
and IncMentel pur-

and 3 in block < of Walteria In the
city of Tciisnce. county of Los An-
gfilse. state of CaOfornK a* per . . .
map recorded In book 17 pages 68 By order of
nnd M of Mlscellnnerun Records In Kdward J. Ferraro, City Manager
the Office of the ro-rrty recorder of City of Torraoce.

isaid counlw and that portion of the
(vacated alVy ad 
'the west

lVy adjoining 
»s «*M s'ley

Mid lote on
was vacatedv Uie west »s »*in »'iey was vacaieq 

City Ctert of me City ef Torranee. Cali-'by older, of the Board ot Bnper-

year 
ending

beginning 
June W.

July

be publicly opened and read aloud 
in me Council Chambers of City. ._       .       --   , 

c sea over thoe» portions of Lot* t Ball at J-90 p.m. on the same date. . - . ^. ^ . n _ ...J _ ._ .v. . 
bid forms may

be obtained la the office of the 
dty Clerk.

California
VBRNON W. COIL
City Clerk 

8-W May 14. 17, 1HT.

ORDINANCE NO. 1770

wssriis&3&^*ff^^^&r&
AND t7»5 AND SUBSTITUTINO NEW PROVISIONS THEREFOR
^t^^^^.»£\F^^.7^K£lK^^:^^SETTINQ >ORTH- A LONOBVITY 
PAYMENT OF EMPLOYEE HEALV- -.^j.--^^-^- 
AMENDINO THE CLASSIFICATION PLAN AND 
THE PRESENCE OF AN EMERGENCY.

The City Oeuneil of the City ef Torraaoe does hereby ordain as

Section n of Ordinance No*. 17*4 and 17(6 are henwy repealed te

S herein end
aa provided In Section (.and sub

thi

ibparagraah C<3) of Section 
>vulons to the contrary, the

nance shall be applicable only to employees
hotdtns position* which are included in the civil service system of 
the city. 
SECTION «.

Subiecfto the provisions of Section 3  herein and of subsection 
C of thla (Section 3. all full-tin* employee* shall be paid a monthly salary in accordance with '  -  '   A  -'-  - -'  '-^-^ - 
cludts a 3-H per cent prai...  _ 
three >Vi percent steps for longevity.

the Wfowmt three-step pay plan (which to-- 
mlum for housing) to which has been addad

34 Water Service Leadman
J4 Sanitation LeafiuM
M Street kelntonanee t-a*

ate', whichever ia Itie more recent

th* maximum stop of the range tha rate of pay of auch en 
(hall remain unchanged until auch employee Is promoted to a 
cJaa*. or until the pay schedules are changed by me City. Coj 
provide a rate higher than hi* present rate la A*

employee 
hither

range"" for Ms pos-

MA^JNANCJ! OF. THE CLASSIFICATION AND
ATION PLANS.
r Claealfteatlon Plan Malntensnce.
ctor ahall be responsible for th«

_.   , ,       -Jan. subject to aporovsl of. the 
Conuntiajon. the CIW Manager and the Tfity Co 
Director's reavonalbaitles will Include, but will 
making studies of new or changed poiHions. the

the maintenance 
.. ... «e Civil Serv 
 Council. The

determination

to determine the proper
mlt Its findings and recom
and aubtnUalon to the City Council. The City

H review the fact* and recommen 
i to be taken. TTie OornmI<Bon sha 
ndatlons to 'the Cl'y Manager for revlewl»y Manager __ ......

itnal "deolilon" ~ " ~ ~ ~~~" \
The Commission shall make the final declaim In thorn 

aonoaramar the allocation of positions to current classifications. 
It I* naeeaaary to create a new classification or to revise th. 
title or grading the change shall be made by amendment ot this

<$) PreoeeXir* far Reailoeatlon of P**lti*n*.
Abr employee *all_ have th* right to we oonHderation of any

Iuaat hi may have with respect to a change In the classification 01 
  **   ^ submit Els requestlnwriUng to hi* departmen 

recommendations and eamneate as to th* proper 
' request, with, departmental recommendations 

c P«nonne| Dilator for nriiirr^f^nim
...„- nJKe**anr: V**jhell*submlt hls*flnT 

to tt)* Civil Service OommlMlon for action.aasrr ff-  " ' '"
'idual noetiona or otass 
JntaTn the elaaaifleation

r  »£?  °J1 Mi own 'initiative or at the 
or Ofty Manager, ma.ke auch studies of 

isaea of poalUoas aa he deem* neoeaury 
n plan on a current basis. 

«nM ef the Comaentatlen Wan. 
try two years and. at other times as may be necessary 
Dlreetpr  bill make or cause to have made a salary 
urrent wlary and wage ratea In the local community a 
1M* puMleJurUdlctlona. On the >aat£.pf aueh a surve 
Dlreetor shall 
Compensouon

. recommend to the City Council such 
in- Plan aa are pertinent to the f*lrnaas

th* .
and «(lequaey of "the" wrer-aJl salary ifructure "and~wiu"keap" tK*"cT5 
in a rood competitive position to attract and r*t«in Qualified emnloveM 
SECTION VI. REPEAL OF CONFLICTING PROVISIONS OF LAW. 

Any provlsli>r,s of law la conflict with any action taken by reso

BASH MONTHLT SALAIIT RATCT
7 Tears

LONtHDVTTT PAT RATES

1360

MTe

B - T$Tvtovlatou< of thla Section S shall be effec.Uve retroactive 
Jaaiun V IttTfor regular pay Increases. Retroaetlve Inereasee 
^e^^fcabir«»^%l3oyee«:w» ««e olty payroU.aa of MayT 

. and date back ibo January 1. 1M7. or the empToyea'a employment

it*rcycla Petrol OffMktai Po 
uty on a regular beats, for 
 aid at twe fullatep* (10%)

I, 'SSffSSS^^isfS&J^Sss:rttTraite no^^"re«l^dP *nlnf.Vuch"

KISSuvcTVate In The range for the claas In whtehTewpToyeo1 All 
ernployeeTVorklng le»s than the hill work year may be advanced In 
 iv baaed upon satisfactory service, in the aame manner as other 
mployeeT except thit only actual houra of work ahall k% considered 
^computation of service requtremante for su«h advancement. When 
ehSirly equivalent of required periods ef service haa Man attained, 
vancenwnt to we higher step rates inky be effected In accordance 
th Section III (c). tlie accumulation of service toward advancement 
ithlna range shall continue unleaa Interrupted by ^ period of ab­

and 17(4. In emergency form, I* hereby amended as follows: . 
The following listed classifications:

Class Clau ' - 
Code Grade CISM Title . . , iv 
5K3 M neetriclan .... , ' ,< 
6US SO Electrician Leadman >  ' " '..'': 
1101 21 Personnel Nurse ~ » 
shall be revised as follows: . , -, ' 
MSJ 38 Electrician   
6&U SI Electrician Leadman     . 
1301 34 Personnel Nun* , ' ,

*ECl«eotKe January 1. 19«8 all employees who an wibject to.th« pr*). 
vlnlcna of Section 3 shall receive a 2-tt% pay increase and the tables 
herein set forth shall be amended accordingly. 
SECTION >.

Ir any section subsection, sentence, clause, or phrase of this 
ordinance shall be held, for any reason, to be Inoperative, void or 
Invalid, the validity of the remaining portions of Mi ordinance shall 
not be affected thereby, it being the intention of the City Council In - -• •• • "- - - L --   - -»  »   *   -""ivlsion herein.

~ any other

sence from the City service for more than one year. 
Minutes of Proceedings; Extra 

ned to take inin ' 
a or Commissions

at a hig 
(rdlnatea'

nuteii at evening i

that wTsiicF payment^ sM»lljElata 
aenaatlen fer toaarvlaarai All

tea. ex« 
because

ont Employee* 
- the City 

. . . W.OO per 
_. 119.00.

.. .SOTS shall be paid 
ex«iuaive of the sub- 
use of differences in 
aalary advancements.

adopting this ordinance, that no portions thereof or provlsi 
shall become inoperative or fall by reason of the Invalidity of _.,  . 
portion or provision and the City Council does hereby declare that tt 
would have severally passed and adopted the provisions contained 
herein, separately and apart one from the other.

Repeal of Conflicting Provisions.
Any provision of the Torrance Cky Code, or appendices thereto 

Inconsistent herewith, to the extent of such IneoniistenclM and no
further, are hereby repealed.

That the' City Council hareby dsciarfs this ordinance to be . 
urgency measure, the Immediate edoption and Paanage of which
neceaaary for th* Immediate preservation of the pubUc P«c<- health 
and safety by reason ot Jh« following facts: Th* City Council at U* 
regular meeting held April 36. 1M7 voted to Increase the salaries of 
tl* employees holding poaltlon* which are Included la the civil service 
system of the city hy three percent <S%>. and an additional J-H% 
effective January I. IMS: approved a longevity plan and' approved (be 
payment of employee health Insurance premium*. That said pay W- 
w   Jff and pjyment^of>ea*h f^^*^  ^*.««

aame clasalflcatloa of cm-o Make them 'comparable to ttiat paid tile *an.. -  .    _-  . 
ptoy*** by other _citU* In Southern California: that the moral, ."f all

... _T live July J. 1*17. and thereafter, aH employees wb-we 
term of service exceed* 31 yean shall be advanced on* atop (2-Vi%)

"^•KV^lSSSUSFS'tol. «- thareaft^. a,i .mp.oye., 
' ' * Ice. exceeds 14 y«*rs shall b* advanced one step

M. Ittt, 'an^lhwreafter, ail *mploye« whoae

a <* >%) after each of the above 
ve at the tieglnnln« of the pay 

required years of service.

ri7lisJT''tbe City shall pay the fuN eoat of health 
but not his dependents, under the option

'Exempt'Peeltleni.. 
Except for health insurance pramhuns all exempt positions or 

ervlce shall receive mi *am* paypositions not within the claaalfTed aei....   . ...   - 
and Jienefit after this ordinanee a* they received prior thereto. ECTION 7.

Cl*s*iritstl*n Amendment*.
 tfMtive January 1. 1M7, 

Plan adopted pursuant to Section

. W. Coil
_ of the Citv of Torrenee 
9F CALIFORNIA 

  ,
/*f Albert . __ 
Mayor of tne City of Torrance

APPROVED AS TO FOBM: 
Stanley E. Rmejmeyer. City Attorw 
By />/ Richard L. Knickerbocker 

Richard L. Knickerbocker
AU° 'y

. L CUy Clerk of tha City of 
fy that UM foregotn 

«l  ndikdi
lowing roil call Vote:
B-»al*y. Miller, Oiaon. Sokarrotta, Vleo and hen. 
None. 

LMEN: Lyman.
/»/ Vernon W. Coll
City Clerk of the City of Torrewe


